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CLCC CANDIDATE SELF ASSESSMENT  

 

Candidate’s name: ___________________________________________________ 

Position sought (please circle one) 

 

CLCC Chair-Elect       or         CLCC Commissioner/Committee Chair-elect 

 

Note:   Submit your responses to this self-assessment on a separate sheet, not to exceed 

2 pages total in length, to AEnright@childlife.org by October 15. 

  

I. Please enumerate your current and past volunteer involvement in the ACLP and the CLCC.  
 

II. Please briefly summarize (or describe a specific example) from your work, current or past 
position responsibilities, or other activities that exemplify your experience in each of the 
following. 

 

A. Critical thinking and analysis 
B. Strategic and/or operational planning 
C. Written communication 
D. Oral communication 
E. Collective decision-making / participation in management team meetings 
F. Commitment to professional / volunteer organizations or causes 
G. Organizational vision 
H. Knowledge of management of an association or charitable organization or project 
I. Meeting facilitation 
J. Teamwork/collaboration 
 

III. Are there any positions you hold, or activities you are engaged in, that could be construed 
as a conflict of interest with serving in the role you are seeking? If so, please explain. 
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ADDITIONAL SUPPORTING MATERIALS TO SUBMIT 

In addition to the self-assessment, please submit the following important materials to 

AEnright@childlife.org 

These documents may be submitted separately. All materials are due by October 15.  

• A resume, 1 to 3 pages in length.  Be sure your resume includes current and past 
professional positions, education, and volunteer positions held in any professional 
associations or civic organizations and as a volunteer with the CLCC 

• A professional letter of reference.  

• A support letter from a person in appropriate authority at your employer acknowledging 
that your service will require blocks of time for Commission meetings, conference calls, 
and completing the work of the Child Life Certification Commission. 

• Candidates for the position of Commission Chair-elect should send a brief bio (max 300 
words) to be included on the ACLP website when the final slate is announced.  
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